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TÜRK-İŞ

T H E  C O N F E D E R A T İO N  O F TU R KISH  TR A D E UNIONS

WHAT İT IS 
WHAT İT DOES 

-------------------------- HOW İT WORKS



L A B O R  O A
W E , T H E  T U R K IS H  W O R K E R S , B E L IE V E  IN  :

T H E  H U M A N  R IG H T S ;
D E M O C R A C Y ;
S O C IA L  JU S T IC E .
P R IN C IP L E S  A N D  ID E A LS  OF A T A T Ü R K .

W E, T H E  T U R K IS H  W O R K E R S , P R O M IS E  TO  : 
A B O L IS H  P O V E R TY  A N D  M IS E R Y ;
P R O T E C T  O U R  D E M O C R A T IC  R E G IM E  A G A IN S T  
A N Y  K IN D  O F A G R E S S IV E  A C T IO N S .



W  H A T  IT IS
T ü rk  - İş, The Confederation o f Turk ish  Trade Unions, is 

the Central body u n i t in g  the T urk ish  Trade Unions. These in 
the ir tu rn  are the Federations and National Unions grouping
local unions o f branches.

T ü rk  - İş has the task o f acting as the Central leadership 
o f the Trade Union M ovement fo r  the pro tection  o f the in- 
terests o f ali wage earners on the labor m arket and in 
econom ic life  in general and also o f c o -o p e ra tin g  in the 
developm ent o f society on p rinc ip les o f social, po litica l and 
econom ic democracy.

T ürk  - İş, believing that freedom  o f thought, expression 
and association m ust be translated in to  actual cond itions 
a ffecting  the lives o f the w orkers , and teh ir re lations w ith  
th e ir employers, pub lic  o r priva te , and w ith  the State, 
p rocla im s the r ig h t o f T urk ish  VVorkers :

•  To social justice and the opportunity to lead a full and 
decent life;

•  To work and choice of employment;
© To security of that employment and the income deriv- 

ing from it;
© To adequate protection of their lives and health in ali 

cccupations;
@ To mutual protection of their interests, through form- 

ing and joining trade unions, vvhich shall be free 
bargaining instruments and vvhich derive the authority 
from their members; and

© To democratic means of changing their Government.
T ü rk - İş ,  a ffirm s  that universal well being, based on free 

labor and econom ic democracy together w ith  social justice 
and security  are foundations on vvhich to bu ild  lasting peace,

and that the denial o r res tric tion  o f these rights is an a ffron t 
to  human d ig n ity  and a threat to peace.

As an organ isation fe rvently  upholding the princip les o f 
democracy, it vvill p rom ote  equality o f opp o rtu n ity  fo r ali 
people in Turkey, seek to  e lim inate  everywhere in Turkey and 
ir. the vvorld any fo rm  o f d iscrim ina tion  o r subjugation based 
on race, re lig ion , sex or o rig in , oppose and combat to ta lita ri- 
anism and aggression in any fo rm .

H e a d q u a r t e r s  o f  th e  C o n fe d e ra t io n  o f  T u r k i s h  T r a d e  
U n io n s  a re  lo c a te d  a t  N o .  6, S e iâ n ik  C a d d e s i, 

A n k a r a , T u r k e y .



Hovv İt 
Began...

The h is to ry  o f T u rk ish  Trade Union m ovem ent ranges 
d the second h a lf o f 19th C entury. Accord ing  to the studies 
ndertaken, the f ir s t  association fo rm ed  in T urkey in th is fie ld  
/as the "VVorkers F riendsh ip  S oc ie ty", founded in 1871. The 
um ber o f un ion  like  o rgan isations at th is  sharp ly  declin ing 
leriod o f the O ttom an  Em pire , is no t know n. W hat is know n 
s the n um be r and k in d  o f trade unions fo rm ed  a fte r the 
e vo lu tio n  o f 1908, when the L ibera l Movements w ith in  the 
)tto m a n  E m p ire  were v ic to rio u s . Am ong these we can çite  
he ta ilo rs , u m bre lla  m akers, upholsters, book - b inders, phar- 
nacists and tobacco w orke rs .

A lth ou g h  the 1908 C o n s titu tio n  had granted the r ig h t 
>f association, the series o f wars were m orta l b low s to T urk ish  
'rade U nion M ovem ent.

W ith  the fo un da tio n  o f the Republic, and the passage o f 
947 Unions Act, T u rk ish  labor began to  organise. They soon 
e lt the necessity o f fo rm in g  a Central body, u n itin g  a li the 
jx is ting  T rade unions to  elevate the social and econom ic posi- 
ion o f v /o rke rs  in the com m un ity .

F irs t a tte m p t was made in the Congress o f The Textile , 
3arm ent and K n itt in g  W orkers  Federation v /h ich  convened on 
reb rua ry  18, 1952. The Federations and o the r unions v/ere 
nv ited  to  a Conference to  discuss and decide upon th is  issue.

The conference was held on A p ril 6, 1952 in Bursa and 
unanim ously it  was decided to found  a C onfederation.

T ü rk  - İş, The C onfederation o f T urk ish  Trade Unions was 
legally founded on Ju ly 31, 1952.

The members o f the f ir s t  Executive C om m ittee elected 
by the f ir s t  Congress c f  T ü rk  - İş were :

President : Ö m er Akçakanat

General Secretary : Şaban Y ıld ız

Treasurer : Seyfi Dem irsoy

Today, T ü rk  - İş is s tronger than ever before in its h is tory. 
İt now has 420,000 members, organised in 34 nationa l unions 
and federations. The C onfederation has, d u rin g  the course of 
its 12 years' existence, had to  fig h t both  hard and o ften in 
defence o f w ha t it believed w ou ld  b rîng  a be tte r and happier 
life  to  the w orke rs  o f Turkey. İt has lived to  see many o f its 
ideals and aims translated in to  practice  and is ju s tly  p roud 
o f its o ften  hard won successes. A t the same tim e, T ü rk  - İş 
knows on ly  tw o  w ell tha t there is s tili much to  be done and 
has no in ten tion  o f resting on its laurels. Any increase in e ithe r 
num erical strength  o r prestige w ill be used, as it has always 
been used, fo r  the benefit o f the T u rk ish  w orke rs  w hom  it
serves.



A SVlonument 
Öf Democracy

The C cns titu tio n  o f T ürk  - İş c lea rly  indicates tha t it is 
b u ilt  on the p rinc ip les o f democracy. As devoutly as we 
subscribe to the p rinc ip les and practices o f democracy in our 
nationa l life , so do we adhere to them in the in terna l life  o f 
o u r C onfederation. The righ ts  and privileges and obligations 
we en joy in dem ocratic  c itizenship  has the same va lid ity  and 
v igo r in the sm aller dem ocratic w o rld  o f T ürk  - İş.

The Confederation o f T urk ish  Trade Unions, is not m erely 
a you th fu l and dynam îc o rgan isation; it is also one o f the most 
dem ocratic organisations o f the labor w orld .

The Confederation is ru led by the members fo r  the mem- 
bers. The supreme a u th o rity  o f T ürk  - İş is the Congress.

Congress
The Congress consists o f the delegates o f the a ffilia ted  

organisations. Congress meets in o rd in a ry  session every tw o 
years. A ffilia te d  organisations are en titled  to representation at 
the Congress according to th e ir paid up m em bership as 
fo llow s :

© Up to 1000 members, 1 delegate,
© From 1001 to 2000 members, 2 delegates,
© From 2001 to 3000 members, 3 delegates,
© From 3001 to 5000 members, 4 delegates,
•  From 5001 to 10.000 members, 6 delegates,
•  From 10.001 to 15.000 members, 8 delegates,
© From 15.001 to 20.000 members, 10 delegates,

and one further delegate for each additional 5.000 
members.

T h e  f l a g  o f  T ü r k  - İ ş  s y m b o lıs e s  u n i f ie d  tr a d e  
ım io tı m o v e m e n t j  c o -o v e r a t io n  a n d  s o l i d a r i t y .



ne Congress considers and decides upon :
► Determination of the programme and the policy of 

Türk - İş,
► Reports on the activity of the Confederation during 

preceeding period,
► Proposr.îs for the activity of the Confederation during 

the two years to follow,
► Proposals for the amendment of the Constitution,
► Elections of the Management Committee, Disciplinary 

Committee, Trustees and the Executive Committee,
Financial reports.

I Council
etween congresses, the highest a u th o r ity  o f T ü rk  - İş 
:ed in the General C ouncil. The Council consists o f the 
ents o f the a ff ilia te d  Federations and N ational Unions
ıe m em bers o f the Executive C om m ittee. 
he General C ouncil meets at least önce in every year 
iscusses the a c tiv itie s  o f the Management and Executive 
ittees, and makes the necessary recom m endations.

ement Committee
he M anagem ent C om m ittee  consists o f 9 members elect- 
the  Congress. The C om m ittee  convenes b i-a n n u a lly , 

ses and decides upon the agenda prepared by the 
ive  C om m ittee .
he Managem ent C om m ittee  also discusses the reports  o f 
îne ra l C ouncil and transfers the necessary cases to the 
tive  C om m ittee .

inary Committee
ongress elects 5 members to  consist the D isc ip lina ry  
itte e  w h ich  discusses the reports  subm itted  by the 
:ive  C om m ittee  about a ffilia te d  organ isations w h ich  do

not act in c o n fo rm ity  w ith  the C ons titu tion  and policies o f the 
C onfederation.
Trustees

Trustees, a ud it and contro | ali the accounts and the 
activ ities  o f the Confederation o f T urk ish  Trade Unions.
Executive Committee

The Congress elects an Executive C om m ittee consisting o f 
the president, the general secretary and the treasurer. The 
C om m ittee  meets when deemed necessary. The Executive Com ­
m ittee  conducts the business o f the C onfederation, and is 
responsible fo r  the a d m in is tra tio n  o f the funds and the imple- 
m entation o f the decisions o f the Congress, the General Council 
and the Management C om m ittee.

A  s e s s io n  o f  th e  M a n a g e m e n t  C o m m it t e e  o f  T ü r k  - İş



Pres ident
The p res iden t takes the cha ir  at ali meetings o f  the 

Execu t ive  Com m it te e ,  Managem ent Com m it tee , the Genera l 
C ounc i l  and the Congress. The Pres ident represents the Con- 
fede ra t ion  in ali dom es t ic  and externa l a ffa irs . İn ca rry in g  out 
h is du t ies, the pres iden t adheres to the Co n s t i tu t io n  o f  T ü rk  - 
İş and dec is ions o f Congress.
Genera l Secretary

The Genera l Secre ta ry  is charged w ith  the management o f  
the da i ly  bus iness o f  T ü rk  - İş in acco rdance  w ith  the dec is ions

T ü r k  - İ ş  P r e s id e n t , S e y f i  D e m i r  s o y
c f  the Congress, o f  the Genera l Counc i l ,  o f  the Managem ent 
C om m it te e  and o f  the Execut ive  Com m it tee . He is respons ib le  
fo r  the general a dm in is t ra t io n  o f  the business, conduct  o f  the 
Centers , and fo r  the p repa ra t ion  and d is t r ib u t io n  o f  ali docum - 
ents and pu b l ic a t io n s  w h ich  T ü rk  - İş issues.
T reasure r

The treasure r  is respons ib le  fo r  keep ing the accounts and 
fo r  the f inanc ia l  t ransac t ions  o f  T ü rk  - İş. He keeps the books

T ü r k  - İ ş  G e n e ra l S e c r e t a r y , H a l i l  T u n ç  
and subm its  to the Executive Com m it tee  m onth ly  f inanc ia l 
reports. He a lso subm its  statements o f  income and expend iture  
to the Congress.

T ü r k  - İş  T r e a s u r e r ,  Ö m e r  E r g i m



ar Aims
e N ation ’s Aims

The  C o n s t i tu t io n  o f  the R e pu b l ic  o f  T u rk e y  and  the labo r
passed in c o n fo rm it y ,  gua ran tees  the ve ry  bas ic  r igh ts  o f 

k ish  w o rk e r s .  E spec ia l ly  the " T r a d e  U n ion s  A c t "  and the 
l le c t ive  Ag reem ents , S t r i k e  and L o c k  - O u t  A c t "  b ro ug h t  a
u r .ders tand ing  to L a b o r  M ovem en t .

The C on fed e ra t io n  o f  T u rk i s h  T rade  U n ion s  k n o w s  that 
;e r igh ts  have a lso  re sp o n s ib i l i t ie s  and ob l ig a t ion s .

T ü r k - İ ş  is the rep resen ta t ive  o f  an un i f ie d  t rade  un ion  
/ement in T u rk e y  w h ich  is r e sp o n s ib le  to the m em be rs  and 
he Nation .

T ü rk  - İş has o b l ig a t io n s  to m embers .. .

T ü rk  - İş has o b l ig a t io n s  to  c om m u n ity . . .

A n d  T ü rk  - İş has o b l ig a t io n s  to Tu rkey .

İn every  p ro je c t ,  in eve ry  step, in eve ry  ac t ion , T ü rk  - İş 
ays con s ide rs  the e conom ic ,  soc ia l and  p o l i t ic a l  c o nd i t io n s  
he coun t ry .

"S e rv e  y o u r  m em bers ;  you  se rve  y o u r  C o u n t r y "  is the 
ic p r in c ip le  o f  the C on fe d e ra t io n  o f  T u rk i s h  T rade  Un ions.

T ü r k - İ ş  sha ll a lw ays  su p p o r t  f u l l y  d e m o c ra t ic ,  s trong, 
sctive and re spons ib le  t rade  un ion  m ovem en t  in the w o r ld .

’M Z A f
V Z İ/

P r e s id e n t  D e m v r s o y  d e l i v e r i n g  h is  f a m o u s  
s p e e c h  a t  th e  r a l l y  a g a in s t  c o m m u n is m



H O W  İT W O R K S
Organising

Trade Unions in Turkey were operating as ind iv idua l un its, 
u n til the new "T rade  Unions A c t" and "C o llec tive  Agreements, 
S trike  and Lock - O ut A c t"  became effective.

These Acts guarantee the very basic rights o f T urk ish  
VVorkers, such as the r ig h t o f association, the righ t o f bargain- 
ing co llec tive ly  and the righ t to s trike...

Trade Unions found  it necessary to adapt th e ir s truc tu re  
to the ne w cond itions created by these Acts, and fo rm  one 
strong nationa l union in each industry.

The Confederation o f Turk ish  Trade Unions, had adopted 
an organ is ing po licy  long before the Acts had passed, de- 
te rm in in g  the m axim um  num ber o f Unions as 18. General 
Council was called to  a session and a special com m ittee  was 
selected to study the problem  o f organising. This com m ittee 
prepared a report and pointed out to the great num ber o f 
small weak unions.

T ü rk  - İş im m ediate ly  took every precaution to prevent 
the establishm ent o f new unions. This proved successful. The 
second step was to in itia te  a n a tio n -w id e  organising and 
un iting  campaign. A li the a ffilia tes partic ipa ted  in th is drive.

The Regional O ffices played a very im p o rta n t role in 
achieving the goals. Thus, the m em bership o f T ürk  - İş rose up 
to 240,000 jus t before the Acts' com ing in to  force.

The th ird  stage was un iting  policy, whereby unions, 
w ith in  each ind us try  were to be amalgamated.

To - day, T ürk  - İş represents 420,000 members from  34 
industries. VVhen the organising campaign had begun, the 
num ber o f unions a ffilia te d  to T ü rk  - İş was 400.

This is a great service to  T urk ish  Trade Union Movement 
and to  the co un try  as a whole.

Member Organisations
The Confederation o f Turk ish  Trade Unions has a mem­

bership o f 420,000. The a ffilia ted  organisations are : 
FEDERATIONS

1 —  Federation o f Hotel, Restaurant and Amusement
W orkers

2 —  Federation o f Food, D rink, Tobacco and A llied
VVorkers

3 —  Federation o f Turk ish  Railv/ay Unions
4 —  Federation o f Turkish  Transport VVorkers,
5 —  M iners Federation o f Turkey

6 —  Federation o f Turk ish  Defense and A llied VVorkers'
Unions,

7 —  Federation o f Metal VVorkers
8 —  Federation o f State Highv/ay VVorkers
9 —  Federation o f Energy, VVater and State Irriga tion

O rganisation VVorkers
10 —  C onstruction  VVorkers' Federation

Na t io n a l  u n io n s

1 —  Textile, Garm ent and K n itting  VVorkers' union

2 —  Petroleum , A tom  and Chem istry İndustry VVorkers'
Union

3 —  Sugar İndustry VVorkers' Union
4 —  Dock and Ship C onstruction VVorkers' Union
5 —  Port and H arbour VVorkers' Union

9
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6 —  Metal VVorkers' Union
7 —  Leather W orkers ' Union
8 —  Rubber W orkers ' Union
9 —  Public Services VVorkers' Union 

10 —  Seamen's Union
1 1 —  C iv il Av ia tion  VVorkers' Union
12 —  C ellu lo id  VVorkers' Union
13 —  Journa lists Union
14 —  Press Techn ic ians 'U n ion
15 —  Cement Industry  W orkers ' Union
16 —  A g ricu ltu ra l and Farm VVorkers' Union
17 —  Bureu and C lerical VVorkers' Union
18 —  VVood VVorkers' Union
19 —  Health Employees' Union
20 —  P.T.T. Radio and Television VVorkers' Union
21 —  Soil Products Industry  Union
23 —  Energy and Road C onstruction  VVorkers' Union
24 —  G raphical Industry  VVorkers' Union

Regional
Offices

T urk ish  Trade Union Movement developed considerably 
a fte r C ons titu tion  o f the Republic w hich granted the freedom  
o f association, the r ig h t to  bargain co llective ly  and s trike . A 
trem endous organising campaign was in itia ted  by T ürk  - İş in 
co - opera tion  -with a ffilia te d  members. ICFTU extended its 
financ ia l and technical assistance to  T ü r k - İş  to  set up six 
regional o ffices; T ü rk  - İş established the seventh regional 
Office in o rder to ca rry  ou t the organising d rive  in ali parts 
o f Turkey.

Regional O ffices in close c o -o p e ra tio n  w ith  the Con- 
federation Headquarters, extends ali its fa c ilitie s  to  the Services 
o f unions in th e ir regions. They are very successful in merg- 
ing small un its w ith in  one industry  to fo rm  strong and 
e ffective  labor movement.

1 he T ra in ing  O fficers o f the Regions ca rry  ou t local 
tra in ing  activ ities in close co - operation w ith  Labor Education 
Çenter.

The Regional O ffices o f T ürk  - İş shall continue to assist 
trade unions in ali th e ir problems and to im plem ent the or- 
ganisational po licy  o f the Confederation.

The seven Regional Offices o f T ürk  - İş cover the follovv- 
ing provinces and operate ali th rough t - out T u rke y :
REGION : I —  ÇENTER : İSTANBUL

İstanbul —  Tekirdağ —  Edirne —  K ırk la re li —  İzm it —  
Sakarya —  Bolu —  Bursa —  Zonguldak 

REGION : II —  ÇENTER : ESKİŞEHİR
Eskişehir —  B ilec ik  —  Kütahya —  Afyon —  Uşak —  
İsparta —  B u rdu r —  Konya —  Çankırı 

REGION : III —  ÇENTER : İZMİR
İzm ir —  Manisa —  Balıkesir —  Çanakkale —  Aydın —  
Denizli —  Muğla

REGION : IV  —  ÇENTER : ADANA
Adana —  M ersin —  Antalya —  Maraş —  Hatay —  Gazi­
antep —  Niğde

REGION : V —  ÇENTER : SİVAS

Sivas —  Kayseri —  Yozgat —  Çorum —  Tokat —  Erzin­
can —  Erzurum  —  Kars —  Ağrı —  Malatya —  Bingöl —  
K ırşeh ir —  Nevşehir.

REGION : V I —  ÇENTER : SAMSUN

Samsun —  Trabzon —  Gümüşhane —  Rize —  A rtv in  —  
Giresun —  O rdu —  Amasya —  Sinop —  Kastamonu 

REGION : V II —  ÇENTER : DİYARBAKIR
D iyarbakır —  Muş —  Van —  H akkâri —  M ardin  —  Urfa 
S iir t —  B itlis  —  Tunceli —  Elâzığ —  Adıyaman.

1 1



ÎT  IS  A  N A T IO N  - W ID E  B O D Y
T ü rk  - İş Reg iona l O f f ic e s  in seven d is t r ic t s



Labor
Education Çenter

T ürk  - İş Labor Education Çenter was established in A p ril 
1961 w ith  the fo llo w in g  objectives :

1. To meet the need o f educating w orkers and union 
leaders in the princ ip les and methods o f free, dem ocratic, 
strong and responsible trade union ism ;

2. To help prom ote  a more rationa l and in te lligen t 
consideration  o f the problem s affecting labor and management;
and

3. To help develop sound and stable labor - management 
re la tions in Turkey.

To aclıieve these objectives, the Çenter
©  undertakes tra in in g  program m es fo r  and w ith  trade 

unions;
©  assists trade unions in setting up the ir own educational 

program m es;
#  partic ipa tes and co - operates w ith  o ther agencies o r 

en tities  w hich are concerned w ith  labor - management 
problem s o r w ith  problem s a ffecting the w orkers.

The T ra in ing  Programmes conducted are to help prom ote 
the union m em bers' understanding o f the ir rights and 
respons ib ilities  as union members and as citizens o f the com- 
m u n ity  and also to increase the general understanding o f 
labor's  objectives and resources fo r  com m un ity  p a rtic ipa tion , 
thereby elevating the pos ition  o f the unions in the com m unity . 
İt is believed that such program m es are valuable in developing 
closer re la tionsh ip  between labor and management and helping 
b u ild  a free, strong, dem ocratic and responsible trade union 
m ovement in Turkey.

D uring its tw o years o f operations, the Çenter has 
helped generate the resources o f the country 's organized labor 
to  the general d irection  o f economic and social progress o f 
the nation. The çenter has tra ined more than 7000 labor 
leaders o f various positions in responsible, effective bargaining, 
dem ocratic leadership, trade union adm in is tra tion , and the 
role o f trade unions in planned economic development.

T ürk  - İş Labor Education Çenter co - operates w ith  
ICFTU, AID, OECD and o ther national agencies in perfo rm ing  
its functions.

Because o f the great need fo r  the expansion o f its 
program m es to a national level, the Center's 1964 program m e 
wi11 be classified m ain ly  in to  tw o groups.

Labor Training Programme
İn 1964 the Çenter shall conduct a tota l o f 74 labor 

seminars under fo u r general classifications, namely 26 in- 
d us tria l, 6 regional, 2 national and 40 local seminars.

The industria l seminars shall be held to tra in  shop
stewards from  among ali branches o f industry. The regional 
seminars shall be conducted fo r trade unions vvithin d is tric ts  
o f Türk  - İş Regional Offices, taking in to  consideration the 
specific cond itions o f the localities. Türk  - İş Labor Education 
Çenter extends its fu ll support and places the fac ilities o f the 
Çenter and s ta ff so that the local unions vvill be able to set up 
the ir own tra in ing  programmes and seminars; in 1964, the 
Çenter wi11 conduct 40 local seminars in c o -o p e ra tio n  vvith 
the Regional O ffices and local unions.

The Çenter shall organise study missions in co -o p e ra tio n  
w ith  OECD and AID to various Europeen countries and United 
States. İn these study m issions the trade union leaders and 
s ta ff are given the o p p o rtu n ity  to observe the existing labor 
cond itions and labor - management relations in pa rticu la r 
establishments, operations o f labor organisation headquarters 
in various countries.

13



T r e a s u r e r  E r  g ü n  c o n g r o d u la t in g  a  p a r t ic ip a n t  a n d  
g i v i n g  h is  “ C e r t i f ic a t e ”  a f  t e r  a  t r a i n i n g  s e m in a r .  

--------------------* _____

T  o  t r a i n  vo o m e n  w o r k e r s  Ç e n t e r  c o n d u c ts  s p e c ia l s e m in a r s

The Çen te r  w î 11 con t inue  to d is t r ib u te  s tudy  gu ides 
to labo r  leaders, p a r t ic ip an ts  and un ion  m em be rs  free o f 
cha rge  d u r in g  the year. c

As usua l, le c tu re rs  in the p ro g ram m es  w i l l  be d raw n  
f r o m  the Çen ter, AID , O E C D  and la bo r  managem ent sectors.• _ . 'O') ‘

T u r k i s h  l a b o r  le a d e rs  g i v i n g  s o u v e n i r s  to  I C F T U  
le c t u r e r s ,  M r .  A .  H a m m e r t o n  a n d  M r .  I I .  R o b in s o n



Trade
Union
CoGlege

“ T h e  t r u e s t  g u id a n c e  i n  l i f e  is  k n o w le d g e }i
A T A T Ü R K

İn the com ing years, the highest type o f leadership 
tra in in g  to be o ffe red  by T ürk  - İş Labor Education Çenter, 
shall be its resident labor tra in ing  college conducted ali through
the year.

T ü rk  - İş Trade Union College shall be set up w ith  tw o 
basic objectives :

—  The p rom o tion  o f a free, dem ocratic and strong trade 
union m ovement in Turkey by the tra in ing  o f trade union 
leaders and o ffice rs  in e ffective and responsible leadership;

—  The p rom o tion  o f w o rke rs ' education in Turkey by 
tra in in g  p artic ipan ts  in methods and techniques o f w orkers ' 
education.

The most im p o rta n t a c tiv ity  o f the Trade Union College 
w ill be o ffe rin g  courses during  the year, wherein 25 picked 
labor leaders and o fficers  shall undergo intensive tra in in g  fo r 
a period o f three m onths. Trade Union College shall operate 
its own d o rm ito ry  w ith  d in ing  room  fac ilities , k itchen s ta ff 
and fac ilitie s , a lib ra ry , an a u d io -v is u a l s tud io  and a 
class - room  where the lectures shall be conducted.

İn this respect, it is believed that the tra in ing  o f such 
labor leaders help meet the need o f a developing and respon­
sible Trade Union M ovement in Turkey.

T h e  P a m p h le t  o f  T u r k e y ’s  f i r s t  la b o r  C o lle g e

LABOR EDUCATİON COLLEGE

TURKEY’S FIRST LABOR 
TRAİNİNG ÇENTER

TÜRK - İŞ
LABOR EDUCATİON



TÜRK-İŞ STANDS
F O R

e D E M O C R A C Y

» T H E  R IG H T  TO  G O VERN T H E M S E L V E S
•  S G C IA L  JU S T IC E
•  FR E E D O M  O F T H O U G H T  A N D  SPEECH

•  D IG N IF IE D  L IF E  FOR A LL  T U R K IS H  W O R K E R S

•  A  STR O N G , R ESPO N SIB LE A N D  D E M O C R A T IC  
T U R K IS H  T R A D E  U N IO N  M O V E M E N T



TÜRK-IŞ STANDS
A G A IN S T

0MPERIALOSIVİ 

D IC T A T O R S H 0P 

E C O N O M IC  E X P LO ITA T IO N  

OPPRESSSVE R EG IM ES  

S O C IA L IN JU S TIC E

©BSCRS8VSSNATION



ress and
ropaganda Ç enter

Press and  P ropaganda  Ç en te r  o f  T ü r k  - İş, regu lates the 
: ions o f  the C o n fe d e ra t io n  -with the soc ie ty  and pub l ishes  
necessa ry  d o cu m e n ts  in c a r r y in g  ou t th is  task.
M a in  fu n c t io n  o f  the Press  and P ropoganda  Çen te r  is to 
ish  " T ü r k  - İş M a g a z in e "  w h ic h  is the o f f ic ia l  o rgan o f  the 
:ed e ra t ion ,  and  the E ng l ish  - T u rk i s h  Press Bu l le t în ,  w h ich  
s t r ib u te d  to  a l i  na t iona l  and  in te rna t io n a l  labo r  organ isa- 
>, press agenc ies  and  in te res ted  bod ie s  The Çen te r  looks 
* co n ta c t s  b o th  w i t h  the d a i ly  press and the news agencies. 
T h e  T ü r k  - İş M agaz in e  is issued on a m o n th ly  basis. İt 
rs  the d e c is io n s  and a c t iv i t ie s  o f  the Con fede ra t io n  and of 
v a r io u s  T ü r k  - İş bod ie s ,  as w e l l  as leg is la t ive , jud ic ia l ,  
in is t r a t iv e  and  trade  un ion  d eve lopm en t  o f  in te rest to the 
ıbe rsh ip .
İn ve ry  nea r  fu tu re ,  the Ç en te r  sha l l  invo lve  in p repa r ing  

»ağanda f i lm s ,  r a d io  p ro g ram s ,  d iscu ss ion s ,  con ferences

The  grea test  a im  o f  the Ç e n te r  is to g rad ua l ly  deve lop  
" T ü r k  - İş M a g a z in e "  in to  a d a i l y  new spape r,  w h ich  shall 
»ct the o p in io n  o f  t rade  un io n  m ovem en t  on  m o re  cu r re n t  
ÎS.
The  Press and  P ropaganda  Çen te r ,  in c lose  c o - o p e r a t io n  
the L a b o r  E d u ca t io n  Çen te r ,  sha l l  p a r t ic ip a te  in deve lop- 

m o re  h a rm o n io u s  in fo rm a t io n  and  press Services w ith in  
a f f i l ia te d  o rg an isa t io n s  by  o f fe r in g  cou rses  in the L abo r  
:a^ion Co l lege.

T h e  m o n t h l y  o r g a n  o f  th e  C o n f e d e r a t i o n  o f  T u r k i s h  
T r a d e  U n i o n s , <fT J ı e  T ü r k  -  İ ş ”  is  a  f o r u m  f o r  th e  
d is c u s s io n  o f  g u e s t io n s  o f  t o p ic a l  in t e r e s t  to  T u r k i s h  
T r a d e  U n i o n  M o v e m e n t .  O n  r i g h t ,  t w o  la t e s t  c o p ie s.

A  T ü r k  - î ş  P r e s s  B u Z le tin  
b e  i  n  g  m im io g r a p h e d .  
P r e s s  a n d  P r o p o g a n d a
Ç e n t e r  is s u e s  m o n t h l y  
p r e s s  b ü l le t i n s  i n  E n g l i s h  
a n d  T u r k i s h  w h i c h  is  sen t 
to  a li  n a t io n a l  a n d  ın t e r n a  
t i o n a l  o r g a n i s a t io n s  cooı- 

c e rn e d

TM -IS

Aralık 196



Research

Cesıter

Recently , T ü rk  - İş has devoted specia l a ttent ion to the 
co l le c t io n  and d is sem ina t ion  o f useful in fo rm a t io n  to its 
m em be rsh ip .  The T ü rk  - İş Research Çen ter was estab lished in
1962 to serve th is  func t ion .

The extent o f  th is  func t ion  has g row n w ith  the greater 
a v a i la b i l i t y  o f  s ta t is t ica l and o the r  in fo rm a t io n  and w ith  the 
g rea te r  use o f  research and factua l mater ia l by  the labor 
m ovem ent  in its dea lings w ith  governm ents  and w ith

em p loye rs .

A t  f i r s t ,  in fo rm a t io n  ava i lab le  was con f in ed  large ly  to 
that fu rn ish ed  by  a f f i l ia tes  on an i r regu la r  and often incom- 
p le te  basis. The ind iv idu a l  a f f i l ia tes  were  l im ited  by the ir  ow n  
meager fa c i l i t ie s ,  by the l im ited  extent o f  in fo rm a t io n  co l lected 
by  governm ents  o r  a cadem ic  sources, and by the lack o f  un- 
de rs tand ing  o f  the im po r tan ce  o f  bas ic  in fo rm a t io n  as a 
w eapon  in p rom o t in g  ob jec t ives  and w in n in g  d isputes. S ince 
1962 T ü r k - İ ş  Research Çen te r  has engaged extens ive ly  in 
research. İt has con t inued  to send quest ionna ires  to a ff i l ia tes , 
bu t  has a lso  u t i l iz ed  p u b l ic a t io n s  and m ate r ia ls  com p i le d  by 
In te rna t iona l o rgan isa t ions .

The va lue  o f  such in fo rm a t io n  is m u lt ip le .  The progress 
made in one co u n t ry  and the ach ievements o f  one  a ff i l ia te  
are usefu l to ali o the r  a f f i l ia tes . No t  o n ly  d o  these achieve­

ments p rov ide  a rgum ents fo r  dem and ing  improvements  in 
o the r  industr ies;  they a lso are a pov/erfu l facto r in strengthen- 
ing the m o ra le  and feel ing o f  so l id a r i ty  o f  the Tü rk  - İş m e m ­
bersh ip . İn fo rm a t ion  about una ff i l ia ted  organ izat ions and 
unorgan ized T u rk ish  w o rk e r s  gives impetus to Tü rk  - İş 
P rog ram m es and act iv it ies .

Sub jec ts  on w h ich  the Çen te r  has done notable research 
inc lude  :

•  T rade Un ion  r ights and negotiat ing fac il it ies  o f Tu rk ish  
VVorkers in d i f fe ren t  industr ies;

9  Wage po l ic ies;  M in im u m  wages;

9  Manpovver and em p loym en t  polic ies;

#  E conom ic  po l ic ie s  o f  governments;

•  Ro le o f  Trade Un ions in p lanned economy;

#  P rob lem s of vvomen w orke rs .

The Çenter co - operates w ith  S tat is t ica l Institute, T u rk ish  
Em p loym en t  Serv ice, Labo r  S ta t is t ics  Department, ICFTU, 
In ternat iona l Trade Secretar iats , Internationa l Labor O f f ice  
AID  and w ith  other nat iona l and in te rnat iona l bodies.
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H A T  İT  D O E S

ıtions W ith  Governm ents
ı the near fu tu re ,  du t ie s  o th e r  than those conce rned  w ith  
nego t ia t io n s  sha l l  fa i l  w i t h in  T ü rk  - Iş's sphere  o f  w o rk .  

j r k i s h  T ra d e  U n io n  M o v e m e n t  has a lready  becom e a 
fa c to r ,  w h ic h  bo th  the S ta te  and o the r  g roup s  have been 

i i n g ly  o b l ig ed  to  take  in to  con s id e ra t io n .

ne f in a n c ia l  s i tu a t io n  o f  the wage - ea rne r  is a ffected not 
y  the s ize o f  h is  in com e . P r ice s  are an im p o r ta n t  fa c to r ,  
leşe have be com e  in c re a s in g ly  dependen t  on e con o m ic  
- tha t  is to say, taxa t ion  and  soc ia l p o l ic y  o f  the G ö v e m ­

in  ad i t io n  leg is la t ion  on  a va r ie ty  o f  sub jec ts  in f lu an ces  
ın d a r d  o f  l iv in g  o f  the in d iv id u a l  a nd  his genera l p o s it io n  
p la ce  o f  w o r k  and  in the c o m m u n it y .  İn a li qu es t ion s  

s la t io n ,  w h e th e r  in respect  o f  w o rk e r s '  p ro te c t ion ,  w o rk -  
>urs, o r  h o l id a y s  w i t h  pay, fo r  instance, it is in cum b en t  
"k  - İş to a t tem p t  to gu ide  the deve lopm en t  in a d i r e c t io n  
a b le  to its m em be rs .

n ce  in every  th ree  m on th s  T ü r k - İ ş  ho lds  regu la r  jo in t  
ıg s  w ith  the C o u n c i l  o f  M in is t e r s ,  on  equa l te rm s. A t  
m ee t ing s  the p o in t s  o f  v iew  o f  the C o n fe d e ra t io n  o f  
h  T rade  U n io n s  are exp ressed  and  d iscussed .

o d a y  T ü rk  - İş has vo ice  in the im p le m e n ta t io n  o f  the 
r  plan...

s po in ts  o f  v iew  are taken in to  c o n s id e ra t io n  in expo rt  
Tpo rt  po l ic ie s  o f  the G ove rnm ent . . .
ü r k  - İş p lays  a great ro le  in the p o l i t ic a l ,  soc ia l and  cu l- 
i f e  o f  the Nation .. .
n d  the C on fe d e ra t io n  is p ro u d  o f  this...

J ü l y  2Jf, th e  d a y  o f  c o m in g  in t o  f o r c e  o f  th e  t ıv o  
b a s ic  A c t s ,  g u a r a n t e e in g  th e  r i g h t s  o f  T u r k i s h  
W o r k e r s  w a s  d e c la re d , “ T h e  L a h o r  D a y ”  b y  T ü r k  - î ş  
E v e r y w h e r e  i n  T u r k e y ,  th e  d a y  w a s  c e le b ra te d . 
is m e t  İ n ö n ü ,  P r i m e  M i n i s t c r . a d d re s s e s  th e  A n k a r a  
m c e t in g  a s  G e n e r a l S e c r e t a r y  T u n ç  p rc s id e s .



Public Relations

T ü rk  - İş has created an image of t rust in the pub l ic .  
W hen  the w o rk e rs  fo r  the f i rs t  t im e in the h is to ry  o f  Tu rkey , 
ob ta in ed  the r ights o f ba rga in ing  co l le c t ive ly  and s t r ik e  many 
peop le  thought that such dangerous means shou ld  not be given
to  labor.

The pu b l ic  was ca re fu l ly  fo l low in g  every  move o f  trade 
un ion  movem ent. T ü r k - İ ş  proved to be a respons ib le  labor 
o rgan isa t ion  by suppo r t ing  on ly  the just. The Con federa t ion  
is happy  and p roud  that the pu b l ic  takes such keen interest
in  its act iv it ies .

The Con fede ra t ion  used ali the means to create a pub l ic  
o p in io n  w ith  respect to its dem ands and requ irements . T ü r k - 
İş observes happ i ly  that its v iews, a im s and ac t iv it ies are fu l ly  
unde rs tood  and suppo r ted  by  the pub l ic .

T Ü R K  - İŞ and the Parliam ent
The Con fede ra t ion  o f  Tu rk ish  T rade Un ions, is not a 

su pp o r te r  o f  any p o l i t ica l  pa r ty  o r  group . T ü rk  - İş m a in ta in s  
a p o l i t ica l  p o l ic y  above ali part ies.

İn o rd e r  to have better  leg is la t ion  fo r  its members , the 
Con fede ra t ion  c lo se ly  fo l lo w s  d iscuss ions  in the Pa r l iam ent.  
The resu lts  o f  these d iscuss ions  are recorded on tcb les indicat* 
ing the a tt i tudes o f  P a r l iam en t  m em be rs  on labor p rob lem s. 
These reco rds are pub l is hed  regu lary.

T ü r k  - İ ş  l ıo ld s  r e g u l a r  m e e t in g s  ı v i t h  C o u n c il  o f  
M i n i s t e r s  ö n c e  in  e v e r y  t h r e e  m o n t h s  o n  e q u a l te rm s .



ernational Relations

T h e  C o n fe d e ra t io n  o f  T u r k i s h  T rade  U n ion s  had fe l t  the 
ss i ty  o f  an u n i f ie d  in te rn a t io n a l  la b o r  m ovem en t, f r om  
'e r y  f i r s t  d a y  o f  its  f o u n d a t io n .  A l th o u g h  v a r io u s  po l i t ica l  
Dns had  k ep t  T ü r k  - İş f r o m  be co m in g  a pa r t  o f  the in- 
ı t io n a l  f ree  la b o r  m o v em en t  un t i l  1960, the Con fede ra t ion  
e s ta b l i s h e d  con ta c t s  w i t h  in te rn a t io n a l  o rgan isa t io n s  and 
: ia l ly  w i t h  ICFTU .

T ü r k  - İş be l ie ves  in the m os t  e f fe c t ive  co  - o pe ra t io n  
ı g  the f re e  la b o r  o rg a n is a t io n s  on  the in te rna t ion a l  scene 
a r f o rm in g  th e i r  fu n c t io n s .  U n d e r  the l igh t  o f  th is  po l ic y ,  
l o n f e d e r a t io n  co  - ope ra tes  and  has con tac ts  w ith  v a r io u s  
n a t io n a l  bod ie s .

U

C o n f e d e r a t io n  o f  T u r k i s h  T rade  U n ion s  becam e a f f i l ia te d  
ı t e r n a t io n a l  C o n fe d e ra t io n  o f  F ree  T rade  U n ions  in 1961. 
ı need th e i r  he lp  and they need y o u rs . . . "  w as  the p r in c ip le  
ted  by  the Cen tra l rep re san ta t iv e  o f  the T u rk i s h  labo r  
îm en t .  T h e  f r u i t f u l  re su lt s  o f  th is  a f f i l ia t io n  is a lreadv 
le, e sp e c ia l ly  in the f ie ld  o f  o rgan is ing .  T ü r k  - İş estab l ish- 
ix  reg iona l o f f ice s ,  w i t h  the techn ica l  and f in an c ie l  
t a n ce  o f  ICFTU . A lso , ICFTU  le c tu re rs  p a r t ic ip a te d  in Labo r  
a t io n  S e m in a r s  he ld b y  T ü r k  - İş.

IC F T U  pos ted  toge the r  w i t h  ITS's a jo in t  represen ta t ive  
i r k  - İş.

T ü r k  - İş gİves its fu l l  s u p p o r t  to  the w o r k  o f  the ICFTU 
i i İdi ng s t rong ,  f ree  and  d e m o c ra t ic  t rade  un ion  m ovem en t  
1e in te rn a t io n a l  scene.

T ü rk  - İş co  - opera tes  w ith  Agency  fo r  In te rnat iona l 
Deve lopm ent , ( A ID )  and  w ith  O rgan isa t io n  fo r  E conom ic  
C o - o p e r a t io n  and Deve lopm ent  (O E C D )  in labo r  education

AID and OECD

A I D  a n d  O E C D  R e p r e s e n t a iiv e s  g e t t i n g  I n f o r ­
m a t io n  a b o u t  th e  a c t iv i t ie s  o f  T ü r k  - İ ş  3 rd  
R e g i o n a l  O f f ic e .

pro jec t .  Lec tu re rs  p ro v id ed  by A ID  and O E C D  pa r t ic ip a te  in 
sem ina rs  and ref lect the labo r  p rac t ices  in o the r  d e m oc ra t ic



countries, and thus help to broaden the views o f Turk ish
union ists in labor movement.

I L O

C onfederation o f Turk ish  Trade Unions, s trong ly  supports 
the In te rna tiona l Labor O rganisation, w hich  as a tr ip a rt ite  
body o f em ployers, w orkers and governments. has since 1919 
striven  to shape and encourage the adoption o f In ternationa l 
standarts fo r  w o rk ing  cond itions, th rough - out the w orld . Each 
year according to the obligations laid down by the C onstitu tion  
o f ILO on States - Members, the Turk ish  Government invites 
Türk  - İş to nom inate  T urk ish  W orkers ' delegate to the 
annual çonference o f the ILO. Confederation o f T urk ish  Trade 
Unions, too, makes nom inations fo r  Turk ish  VVorkers' re- 
presentatives to attend the specialist and regicnal meetings o f 
the ILO w hich take place period ica lly .

I TS's

The T ü rk  - İş Unions are norm a lly  a ffilia te d  to  In te rna­
tiona l Trade Secretariats, w hich are associated w ith  the ICFTU.
The Confederation encourages its members to become a ffilia ted  
to ITS's.

T ü rk  - İş m ainta ins very close re lations w ith  the national 
centers in o the r dem ocratic  countries. Amongst these are 
DGB, ÖGB, LO, A F L -C IO , FO, TUC, HISTADRUT, and KTIBF 
(C yprus Federation o f T urk ish  VVorkers).

T ü r k  - Iş  s u p p o r t s  I C F T U  a n d  s ta n d s  
a g a in s t  d ic t a t o r s l ı ip , im p e r i a l i s m  a n d  

d is c r im in a t io n .
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OJECTS
cial
using
oject
İn Ankara , the C ap ita l o f the R epublic o f T urkey 

48 %  o f w o rke rs  is lessee...
69 %  o f w o rke rs  lives in undecent houses...
70 %  o f w o rk e rs ' houses do no t have k itchen...
83 % o f w o rk e rs ' houses do  no t have bath  - rooms...
54 %  o f w o rke rs ' houses do  not have p riva te  to ile ts ...
78 %  o f w o rk e rs ' houses do  not have c ity  w ater...
20 %  o f vvorkers ' houses do no t have e le c tr ic ity ...
and, NONE o f the vvorkers ' houses have c ity  gas... 

U n fo rtu n a te ly  the co nd itio ns  o f vvorkers' houses in o the r 
s o f T u rke y  are not b e tte r than the s itua tion  in Ankara, 
even vvorse in m any cases.
No sound steps have been taken by the governm ents and 

■r responsib le  a u th o ritie s  on th is  very v ita l issue o f 
ke rs ' housing p rob lem  up t i l l  now.
C on fede ra tion  o f T u rk ish  Trade Unions has as its f ir s t  

al a im , to  p ro v id e  fo r  each T u rk ish  vvorker adequate 
th y  and lovv - cost housing. To achieve th is challenge, T ü rk  - 
jrepa red  "S oc ia l H ousing P ro je c t"  and secured the c o - 
-a tion  o f a li the concerned p riva te  and p ub lic  au thorities . 

The p ro je c t consist o f tvvo stages. F irs t stage is the p ilo t 
ect o f b u ild in g  a s ite  o f 3000 fla ts  in Ankara. Confedera- 
purchased a lo t o f 290,000 square meters and prepared 

p lans and ca lcu la ted  the cost o f the said fla ts .
The second stage o f the P ro jec t is the im p lem en ta tion  of 

resu lts  achieved by the p ilo t stage in a li c ities o f Turkey.

Social
Tourism
Project

"Everyone has the right to rest and leisure. 
including reasonable limitation of vvorking hours 
and periodic holidays vvith pay".

Article 24
Universal Daclaration of Human Rights

A ttem pts  on the p a rt o f unions to  fin d  satisfactory 
ansvvers to  th is p rob lem  at the co llective  barganing table 
have been hampered by the fact that system o f social tourism  
in Turkey is not organised to provide the k ind  o f social 
tourism  program m es that Turk ish  w orkers and the ir fam ilies 
need.

M ost vvorkers p re fe r to  take th e ir m ain holiday vvith the ir 
fa m ily  - usua lly at the seaside i f  possible. Some w orkers, 
hovvever like  g roup  holidays. Any fac ilitie s  provided? U n fo rt­
unately none. T ürk  - İş th inks  that m ore and m ore emphasis 
should be pu t on the social and psychological aspects o f health 
and vvelfare.

O ur con tinu ing  and lasting purpose is to  a tta in  the 
desired recreation, rest, leisure and education, th rough Social 
Tourism  Pro ject.

T ürk  - İş has prepared a 1 0 -ye a r. long term  p ro jec t. 
S tarting  fro m  1964, in three years cam ping lodges, hotels, 
m ote ls, vacation colonies and beaches shall be constructed  fo r  
p rov id ing  rest, leisure, recreation and tra in in g  fa c ilit ie s  to  
Turk ish  VVorkers and th e ir fam ilies.
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Ü R K  - İŞ  
»uilding

İn 1964,, the new H eadquarters B u ild ing  shall be construct-
J. A li the necessary p repa ra tions  are com pleted, and a lot in 
ızıIay, the Central p a rt o f the c ity  o f Ankara, is purchased.

The six - s to ry  T ü rk  - İş B u ild ing  w  i 11 have a cafetaria , a 
- in t shop, a com ple te  a u d io -v is u a l s tud io , a large conference 
>om, p ro je c tio n  room , classroom s aside fro m  offices. A li the 
sparate un its  o f T ü rk  - İş w  i 11 move to the new quarte rs at 
1e new B u ild ing  thus increasing co - opera tion  and e ffic iency.

T ü r k - İ ş  shall be c o -o p e ra tin g  w ith  AID, M in is try  o f 
?bor, W o rke rs ' Insurance O rgan isa tion  and the a ffilia te d  or* 
anisations to  com ple te  the p ro je c t.

The f ir s t  p ro je c t w h ich  wi11 be undertaken by the Con- 
-de ra tion  in 1964 is the Trade Union College.

The C onfedera tion  shall also take the necessary steps in 
ae fie lds  o f Social Housing and Social Tou rism  Projects 
ith in  the very near fu tu re .

A  m o d e l d r a v o in g  o f  th e  f u t u r e  
T ü r k  - î ş  B u i l d i n g



The
Tasks
Ahead...

The f irs t  p ro jec t w hich shall be com pleted in the year 
1964 is the resident labor education çenter. T ürk  - İş Trade 
Union Ccllege w i 11 be o ffe ring  courses vvherein picked labor 
leaders and o ffice rs  shall undergo intensive tra in ing  fo r  a 
period o f three m onths. İn this respect it is believed that the 
tra in ing  o f such trade union leaders and o fficers from  d iffe ren t 
industries shall help meet the need o f a developing responsible 
trade union m ovement in Turkey.

C onfederation o f Turk ish  Trade Unions has as its f irs t 
social aim , to provide  fo r  each w orke r an adeguate, healty and 
low  - cost house. Toachieve the challenge, T ürk  - İş prepared 
a "Socia l Housing P ro je c t" and secured the co - operation o f 
ali the concerned p riva te  and pub lic  authorities.

The Social Tourism  Pro ject is a 1 0 -yea r, long term 
p ro jec t. F irst stage o f this p ro jec t shall be completed in 1964. 
AGRICULTURAL ACT

Even though a large p ro p o rtio n  o f the w ork ing  people in 
Turkey is engaged in agricu ltu re , the social, and economic 
rights o f the a g ricu ltu ra l w orkers are not protected by any 
legislation.

C onfederation o f T u rk ish  Trade Unions has undertaken 
th is problem  o f the a g ricu ltu ra l \vorkers and prepared a d ra ft 
leg isla tion w h ich  was subm itted  to  the Parliament. 
UNEMPLOYMENT INSURANCE

Steps shall be taken by the Confederation to ensure 
unem ploym ent insurance in Turkey. Necessary contacts have 
been macle w ith  G overnm ent and 'V orkers  İnsurance Organiza-

SOCIAL SECURITY ACT
The D ra ft Social Security Act jo in tly  prepared by the Con­

federation and Em ployers' Associations has been discussed in 
the National Assembly and shall be discussed in Senate soon. 
This Act guarantees o ld - age, sickness, accident and disable- 
ment insurances.
LABOR ACT

The present Labor Act w hich regulates the labor life  in 
Turkey is a very ine ffic ien t and obselete act which was passed 
27 years ago. A lthough it was amended to some extent la ter, 
it can not possibly meet the needs o f Turkish vvorkers under 
ever changing cond itions.

The Confederation shall use every means to have a new 
Labor Act re flecting  and meeting the demands o f vvorkers, 
unions and labor life  in general.
LABOR COURTS

Steps shall be taken to have the Labor Courts' Act amend­
ed as to  solve this v ita l problem  o f the Labor Movement in 
Turkey.

Aside from  the above stated tasks the Confederation shall 
also undertake :

©  To have labor attaches in Europeen countries where a 
great num ber o f Turk ish  vvorkers are employed;

®  To d ra ft various acts concerned vvith various branches 
o f industry;

©  To sponsor and co -o pe ra te  vvith other agencies to set 
up nurscries at regions vvhere vvomen vvorkers are 
concentrated;

T ürk  - İş knovvs too vvell that there is s tili much to be done 
fo r the successful development o f a responsible, dem ocratic 
and e ffic ien t trade union movemer.r. Any increase in e ithe r 
numerica! strength or prestige wi11 be used, as it has alvvays 
been used, fo r the benefit o f the Turkish w orkers  whom  it 
serves.

27





T Ü R K - İ Ş  E D U C A T I O N A L  P U B L I C A T I O N S

Trade Unionism  İn Democratic Societies (No. 15)
® What is democracv? A union is a democratic society. 

Equal members. Ali members should participate in union work. 
Ali officers and committee members are elected by members. 
Responsibility of members and union leaders. Majority 
decisions. Minorty groups.

Strikes, W hy, H ow / When (N o. 17)
® Strength through democracy. When is a strike neces- 

sary? What steps should be taken? How and When is a strike 
sucressful.

Labor Management Relations and C o -o p e ra tio n  (No. 19)
0  Labor Management Relations. Co - operation at work 

places. Work councils and their activities. Successful perfor- 
mances of work councils in different cou.ntries.

Collective Bargaining (N o. 20)
0 Methods, techniques in Collective Bargaining. Strategy 

and Nagotiation Tactics.

Trade Union T ra in ing  (N o. 22)
•  Organising local training activities. Methods and 

techniques of teaching. Use of audio - visual aids.

Sntroduction To Economics (No. 24)
0 A survey of Turkey's economic conditions.

Shop Stewards (N o . 26)
•  Duties and responsibilities of shop stewards. Grievance 

protedure and contract i.nterpretation.

Labor Legislation (N o. 27) - in prep. -

TÜRK- İ Ş  PERIODICALS

The T ürk  - İş, the m on th ly  organ o f the Confederation of 
Turk ish  Trade Unions.

Türk  - İş In fo rm ation  B u lle tin , 12 issues per year; Publish- 
ed both in English and Turk ish.

ICFTU PUBLICATIONS İN TURKİSH

1 —  Trade Unions, What They Are, What They Do, Their
S tructure

2 —  Organising The Union

3 —  How To Conduct A Union Meeting

4 —  Trade Union Finance

5 —  Trade Union Research

6 —  How To Organise a Trade Union Educational
Programme

7 —  Trade Union Hand Book

8 —  The ICFTU, What İt Is, How İt VVorks, What İt Does
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ddresses
rk  - İş Headquarters

na Caddesi, No. 6/1
mişe.'ıir - A nkara , Turkey
lephone : 12 37 67
b le  : T ü rk  - İş Ankara
k - İş Labor Educatior, Çenter
na Caddesi, No. 6/1
n işe h ir - Ankara , Turkey
iephone : 12 37 67/1
irk - İş Press and Propagrnda Çenter
çi S igo rta la rı Hanı, A ta tü rk  B u lvarı Kat 1/*2
;n işe h ir - A nkara , T urkey
lephone : 12 66 18
k  - İş Research Çenter
çi S igo rta la rı Hanı, A ta tü rk  B u lvarı Kat 3 
.•nişehir - A nkara , Turkey 
lephone : 12 66 18
r k - İ ş

D nfederation o f T u rk ish  Trade Unions 
t  Region Representative
rıanpaşa, K öprü  Sokak No. 23, Beşiktaş - İstanbu l

Telephone : 42 77 18

rk - İş
o n fe de ra tio n  o f T u rk ish  Trade Unions 
d  Region Representative 

■ n a tlı İşhanı Kat 3 
Bprübaşı - Eskişehir

Telephone : 31 64

Türk - İş
Confederation o f T urk ish  Trade Unions 
3 rd  Region Representative 
Fevzi Paşa Bulvarı No. 116/1 
İzm ir

Telephone : 22 255
Türk - İş
C onfederation o f T urk ish  Trade Unions 
4 th  Region Representative 
Ç ınarlı Mah. KaraisalI Caddesi N o.134 
Adana

Telephone : 52 67
Türk - İş
Confederation o f T urk ish  Trade Unions 
5th Region Representative 
İstasyon Caddesi, Eser Sineması üstü 
Sivas

Telephone : 10 94
Türk - İş
Confederation o f T urk ish  Trade Unions
6 th  Region Representative
İşçi S igorta ları İş Hanı Kat 1, No. 3 3 - 3 5
Samsun

Telephone : 23 69
Türk - İş
C onfederation o f T urk ish  Trade Unions 
7th Region Representative 
Yalova Cad. Uçak Palas 
D iyarbakır

Telephone : 18 42
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